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https://www.gore.com/news-events/video/together-improving-life-video
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http://www.goreethics.com/
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https://gore.integrityline.com/
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https://wlgore.sharepoint.com/sites/Intranet-Legal
https://wlgore.sharepoint.com/sites/Intranet-EnterpriseCompliance
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https://wlgore.sharepoint.com/sites/Intranet-DE&I
https://wlgore.sharepoint.com/sites/Intranet-DE&I
https://wlgore.sharepoint.com/sites/Intranet-HR/SitePages/Global-Policies-%26-Practices.aspx#anti-discrimination%2c-anti-harassment-and-anti-retaliation-policy
https://wlgore.sharepoint.com/sites/Intranet-HR-UnitedStates/Shared Documents/Policies %26 Practices/EEO AA Policy.pdf
https://wlgore.sharepoint.com/sites/Intranet-EnterpriseSecurityServices/SitePages/Workplace-Violence-and-Weapons-Policy.aspx
https://wlgore.sharepoint.com/sites/Intranet-EnterpriseSecurityServices
https://wlgore.sharepoint.com/sites/Intranet-HR-UnitedStates/SitePages/Work-Environment.aspx#substance-abuse-policy-and-procedure
https://wlgore.sharepoint.com/sites/Intranet-HR/SitePages/Global-Policies-%26-Practices.aspx#anti-discrimination%2c-anti-harassment-and-anti-retaliation-policy
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https://wlgore.sharepoint.com/sites/Intranet-InformationTechnology/SitePages/Acceptable-Use-Policy-(AUP).aspx
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https://wlgore.sharepoint.com/sites/Intranet-HR/SitePages/Global-Policies-%26-Practices.aspx#close-personal-relationships-in-the-workplace
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https://wlgore.sharepoint.com/sites/Intranet-EnterpriseCompliance/SitePages/Policies-%26-Procedures.aspx
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https://wlgore.sharepoint.com/sites/Intranet-Legal/SitePages/Anti-Trust-%26-Competition-COE.aspx
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https://www.gore.co.uk/about/responsible-enterprise?view=sustainability-our-approach
https://www.gore.com/resources/human-rights-policy
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https://www.gore.com/resources/supplier-code-of-conduct
https://wlgore.sharepoint.com/sites/Intranet-Legal/SitePages/Government-Relations.aspx

